
Public and Commercial Services Union | pcs.org.uk

Three 
BIG
PeNSION
LIeS
Millions of workers in the UK are about to  
take strike action to defend their pensions.  
PCS members will walk out on 30 November 
with colleagues from 20 other unions.

Before the last national strike in June 
government ministers tried to turn public and 
private sector workers against each other.

This leaflet and our ‘Fair pensions for all’ 
booklet aim to cut through the lies and give 
you the facts.



“It is widely recognised that Britain has  
one of the least adequate state pensions  
in europe and one in four older people still 
live below the official poverty line.”  
Dot Gibson, general secretary, National Pensioners Convention

Politicians in UK election campaigns always 
promise to look after older people and 
protect their incomes. But it’s not true.

The value of the state pension has  
been in decline for 30 years. 

In that time the UK pension has gone 
from being worth 25% of average male 
earnings to just 15%.

UK pensioner poverty is among the  
worst in Europe – only Cyprus, Latvia  

and Estonia abandon their senior  
citizens to greater poverty. 

France spends more than twice as  
much on pensions as the UK.

Our basic state pension is currently  
£102 a week – when the government  
itself sets the official weekly threshold  
level for pensioner poverty at £178.

Two and a half million pensioners in  
the UK live below that level.

Before the big energy price rises  
this year, 3.5 million pensioners were 
already in fuel poverty.

Workers – in the private and public 
sectors – need occupational pensions  
to avoid poverty in old age.

We already spend £13 billion on  
means-tested benefits for pensioners –  
this would soar if public servants faced 
pension cuts.

 15%
the UK state pension is just  
15% of average male earnings
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“We WILL PrOTeCT  
The incomes oF 
OLDer PeOPLe”



“The solution to the gap in private sector  
pension provision is not an equality of  
misery. Instead, we should be levelling up,  
with decent pensions for all.”
Brendan Barber, general secretary, Trades Union Congress

Coalition ministers claim other taxpayers 
spend an unfair amount on public sector 
pensions. It’s not true.

Means-tested benefits for poor 
pensioners – who aren’t in occupational 
schemes – cost the country £13 billion.

The truth is that taxpayers working in the 
public and private sectors already subsidise 
each other in retirement – that’s the whole 
point of the welfare state.

The average public sector pension is 
£5,600 a year – which is much less than 
half the minimum wage for a 40 hour 
week. The average pension for a retired 
private sector worker in an occupational 
scheme with a defined benefit is  
£5,860 – remarkably similar to the  
figure for public servants.

The real scandal is that although big 
company profits stay high many have 

slashed their pension payments – with only 
11% of private sector workers still covered 
by the best type of schemes, and less than 
one-third in any scheme at all.

Corporate bosses have washed their 
hands of their responsibilities to the 
workers who generate their profits.

At the same time the average pension  
for directors of large companies has  
soared to £175,000 a year. 

PCS is calling on the government to 
legislate to ensure fair pensions for all 
workers – in the private and public sectors.
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“iT isn’T Fair  
on Taxpayers”

£175,000
the average annual pension  
for directors of big firms
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 LIe 3

“We can’T aFFord 
your pensions”

Coalition ministers claim they can’t afford 
to pay public sector pensions. It’s not true.

In 2007 the government renegotiated 
pensions with PCS and other unions 
representing state employees.

Last year the National Audit Office  
found the new arrangement was “on 
course to deliver savings and stabilise 
pension costs” and already “reduces  
costs to taxpayers by 14%”.

Even the Hutton report – commissioned 
by the government specifically to  
consider pension provision as a “barrier”  
to privatisation – shows costs are gradually 
falling as a percentage of national  
wealth (GDP). 

Hutton firmly rejected the claim  
that civil servants enjoy ‘gold-plated’ 
pensions. In fact the report said the 
average public sector pension is £5,600  
a year – less than half the minimum  
wage for a 40 hour week.

The payouts are not more generous  
than similar schemes for workers in the 
private sector. If more retired public 
servants have to claim means-tested 
benefits like pension credit, council  

tax benefit, and housing benefit it  
will cost billions.

On the morning of the 30 June strike  
BBC presenter Evan Davis said about the 
Hutton report and public sector pensions: 
“I can only find that graph which shows  
the costs falling in terms of GDP burden.  
It has been repeated so often that it’s 
unaffordable, it’s out of control. I just  
can’t see it in his report.”

What you can do
zz Visit the updated PCS pensions 
calculator at pcs.org.uk/pension 
to see what the changes will  
mean to you
zz Make sure all your colleagues  
are in the union
zz Sign the ‘Fair pensions for all’ 
petition pcs.org.uk/fairpensions
zz Volunteer to help on strike day
zz Go to rallies and meetings in 
support of the action
zz Join in local anti-cuts campaigns
zz Read the economic alternative to 
the cuts at pcs.org.uk/alternative
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